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S Muanila Economic
. ( 4 . S
s and Cultural Office
SN BT A R
NMovember 22, 2023
MEco -1377- 2023

ton. CHANG, Chih-Shenr

Director General

Fisherles Agency, Ministry of Agriculture,
Taiwan

Dear Director General Chang:

This is 10 reference la your leller dated 14 November 2023 regarding the wages (or migrant fishers
on distant water lishing vessels, Al the outset, we also wish Lo express our sincere gratltude lo the
government of Taiwan for hosting our Filipino fishermen on Lhe high seas. We also appreciale lhe
hard work and constant coordination of the Fisherles Agency of the Minfstry of Agriculture to ensure
Lthat Le concerns of our Fllipina fishermen are conslantly addressed. .

Upon receiving the Information on the increase in the wages of the migrant distant fishers from
1JS3450 to US$550, our Department of Migrant Workers and Migrant Warkers’ Office in Talwan have
been collaborating closely with your agency to clarify relevant regulations. As mentioned in your
correspondence, two meetings have been held behween the MECO and the fisheries agency in this
regard.

In the previous Joint Labor Conferences {JLCs), we have constantly relayed our concern regarding
the salaries and benchls of our distant fichers, wha have nat been st par with coastal fishermen,
who are conslderer} as land-based workers under Taiwan regulations. The latter, recelves around
US3B50 in monthly compensation, compared to the former who only receives US$550 In

cormpensation, but are abviously expased to more hazardous conditions and longer warking hours
in distant ocean waters.

Moreaver, since the US$550 serves as the minimum monthly wage for distanl fishers, and as
stipulated in the Slandard Terms and Conditions Governing the Employment of Fillpino Seafarers
on-board-ocean-going vessels, any woik performed beyond 48 hours per week shall be juslly
compensated. The computation and conditions for the overtime pay, vacallon leave pay, and other

relaled benefils ae also discusced in detall in the said guidelines, copy of which has been attachied
far your reference.

Thank you once ayain fur your conlinulng collaboralion and cooperation in helping us ensure thal
the rights and welfare of our distanl fishers are ensured and always upheld.

Sincerely youns,
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STANDARD TERMS AND CONDITIONS GOVERNING THE EMPLOYMENT OF FiLIPINO SEAFARERS
ON-BOARD OCEAN-GOING VESSELS
https://www.dmw.gov.ph/archives/memarandumcirculars/2010/10.pdf

SECTION 10. HOURS OF WORK

A. Thé seafarer shall perform not more than forty-eight {48) hours of regular work a week. The hours of
works shall be determined and prescribed by the master, provided that it conforms with customary
international practices and standards and as prescribed in paragraph B below.

B. Regular working hours for the seafarer shall be eight (8) hours in every 24 hours, midnight to midnight,
Monday to Sunday. The normal practice is as follows:

1. the day worker shall observe the eight (8) regular working hours during the period from 0600 hours to
1800 hours.

2. the steward personnel shall observe the eight (8) regular working hours during the period from 0500
hours to 2000 hours.

3. the Radio Operator shall observe the eight (8} regular working hours in every twenty-four (24} hours,
midnight to midnight, from Monday to Sunday as established by International Telecommunication
Conventions and as prescribed by the master.

4. for those who are on sea watch, their working hours shall be eight (8) hours per day, Staggering of
working hours will be at the master’s discretion )

C. The seafarer shall be allowed reasonable rest period in accordance with international standards.

SECTION 11. OVERTIME & HOLIDAYS

A. The seafarer shall be compensated for all work performed in excess of the regular eight (8) hours as
prescribed above. Overtime pay may be classified as open, fixed or guaranteed.

In computing overtime, a fraction of the first hour worked shall be considered as one full hour. After the
first hour overtime, any work performed which is less than thirty {30} minutes shall be considered as haif
an hour and more than thirty (30} minutes shall be considered one full hour.

B. Overtime work may be compensated at the following rates:

1. Open overtime - not fess than 125 percent (125%) of the basic hourly rate computed based on two
hundred eight {208} regular working hours per month.

2. Guaranteed or fixed overtime - not less than thirty percent (30%) of the basic monthly salary of the
seafarer This fixed rate overtime shall include overtime work performed on Sundays and holidays but
shall not exceed one hundred five {105) hours a month.

3. Overtime work for officers shall be computed based on the fixed overtime rate.

4. For ratings, overtime work shall be based on guaranteed or open overtime rate, as mutually agreed
upon by the contracting parties, Overtime work in excess of 105 hours a month for ratings shall be
further compensated on the open overtime rate.

C. Any hours of work or duty including hours of watchkeeping performed by the seafarer on designated
rest days and holidays shall be paid rest day or holiday pay. The following shall be considered as holidays
at sea and in port.



New Year's Day - January 1

Maundy Thursday - movable date

Good Friday - movable date

Araw ng Kagitingan (Bataan & Corregidor Day) - April 9
Labor Day - May 1

Independence Day - June 12

National Heroes Day - Last Sunday of August
All Saints Day - November 1

Bonifacio Day - November 30

Christmas Day - December 25

Rizal Day - December 30

D. Emergency Duty - No overtime work shall be considered for any work performed in case of
emergency affecting the safety of the vessel, passenger, crew or cargo, of which the master shall be the
sole judge, or for fire, boat, or emergency drill or work required to give assistance to other vessels or
persons in immediate peril.

SECTION 12. LEAVE PAY

The seafarer’s leave pay shall be in accordance with the number of days leave per month as agreed
upon. Days leave shall not be less than two and a half (2-1/2) days for each month of service and pro-
rated. Leave pay shall be settled onboard or settled within two weeks after arrival of the seafarer at the
point of hire.



